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North Albany SHS (NASHS) is a coeducational secondary school located in the City of Albany in the Great 

Southern region of Western Australia. In 2018 the school had an enrolment of 820 students from Year 7 to 

Year 12. NASHS was established in 1982 and since then has built a reputation as a caring and inclusive 

school that provides quality educational opportunities for students to achieve personal excellence. 

 

In 2015 NASHS became an Independent Public School (IPS). The 2015 – 2018 Business Plan with its three 

priorities of Student Engagement in Learning; Quality Teaching; and Excellence in School Wide Leadership 

has led us through our first four years of being an IPS.  

 

In September 2018 we participated in a school review and assessment undertaken by the Department of 

Education (DoE). Over the last four years both staff and the School Board have consistently and rigorously 

under taken self-assessment and planned actions to improve student outcomes.  The self-assessment and 

actions were presented as part of the school review.  The reviewers confirmed that we are an effective school 

in all six domains:  

 Relationships and partnerships  

 Learning environment  

 Leadership  

 Use of resources  

 Teaching quality  

 Student achievement and progress.  

 

In line with the decision of our School Board to compare our school performance to like schools, the school 

reviewers confirmed this as a recommendation. Hence a number of targets in this annual report compare our 

performance to like schools. A copy of the 2018 school review report is available on our school web site at 

www.nashs.wa.edu.au   

 

It is my pleasure to present this annual report. It  provides an overview of school performance, highlights the 

achievements of our students against our Business Plan targets and outlines the state of our school finances 

at December 2018. 

 

I thank all staff for their continuing efforts in providing quality teaching in the positive learning environment 

that characterises our school. We appreciate the support of our parents and school community. The work of 

the P&C and School Board adds value to the quality of educational opportunities provided at North Albany 

SHS. 

 

Sharon DOOHAN  

Principal  

April 2019.  

 

 

 

 

 

  

http://www.nashs.wa.edu.au/
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The North Albany Senior High School Board membership includes school, community and parent 

representatives who are all committed to quality education for all students. The members of the Board all 

bring with them considerable experience and energy.  

 

This year the school underwent the three yearly IPS audit. The School Board played a significant role in the 

review as one of the key requirements in an IPS school is that the school establishes an effective school 

board and strong governance.  Governance by the NASHS School Board was identified during the school 

review and findings relating to the Board included: 

 

“School board representatives are actively engaged in consultation regarding school direction” 

 

“Board members advocate strongly for the school and its achievements” 

 

Over the past year there have been many positive outcomes achieved at NASHS in a number of key areas. 

The work carried out by the staff to engage and retain students, the strong leadership in the curriculum areas 

especially in Mathematics, Science, HASS and English, the positive transitioning of the Year 7 students into 

secondary school and the focus on student leadership are among these. The enrolment numbers for NASHS 

have continued to grow.  With this growth has come the planning for a new state of the art building program. 

Looking to the future NASHS will continue to move ahead in all areas. 

 

There have been many highlights this year for the School Board. One highlight was the Board inspecting 

upgraded library facilities as well as the new technology hardware and the digital resources available for the 

students to access. 

 

I would like to thank Sharon Doohan for the open and honest way that the school communicates with the 

School Board as we work together to ensure the best possible outcomes for all our students.  The NASHS 

School Board has watched with pride the achievements our students have made over the past year. 

 

Jodi SENN 

Chair Person 

April 2019 
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SCHOOL CONTEXT 

 

 

STAFF PROFILE 
 

Figure 1 shows the total number of staff in 2018 – 107 full time equivalent.  Figure 2 indicates the ratio of 

support staff to teaching staff.  Due to the school culture of providing care and support for our students in a 

positive environment, there is a high number of support staff employed at NASHS. This also means that 

teaching staff can focus on their core business of teaching and learning.   

 

                     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 1 Total employment FTE and headcount 2015-2018 

Figure 2 Categories of staff employment 
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STUDENT PROFILE 
 

 

The graph below indicates student numbers since 2015 – the year that Year 7 students started high school 

in WA. Apart from 2017, growth has been steady. In February 2018 our enrolment peaked at 820 and in 

February this year (2019) it increased further to 850 students.  NASHS is an inclusive school – we take great 

pride in welcoming all students no matter their needs or aspirations.  In 2018 our enrolment included 95 

Aboriginal students, many of whom were enrolled at one of the two academies on site – Clontarf Academy 

for boys and the Rising Albany Yorgas for girls. NASHS also has a strong support program for students with 

disabilities.   

 

 

Total Enrolment  817 

Lower School (7-10)   611 

Senior School (11-12)  206 
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SCHOOL BOARD  
 

 

At each Board meeting student performance data relating to our 

2015-2018 Business Plan targets is presented and discussed. The 

table below indicates the assessment and data cycle for 2018.  

 

The recently completed 2018 self-audit of school governance, 

human resource management, asset management and financial 

processes and accountability resulted in an overall rating of 

“Excellent”.   

 

The School Board’s “Governance Overview” document provides information about board membership, 

meetings and activities.  The document is updated each term and is available on the school web site at 

www.nashs.wa.edu.au 

 

 

 

 

 

  

 

 

 2018 School Board Assessment and Data Cycle 

Term 1  
Year 12 results; Enrolment data and trends; Annual Report (progress against the Business Plan 

targets); Financial review from previous year and draft budget current year.  

Term 2  OLNA results; Financial update  

Term 3  
NAPLAN results; Progress report against school strategies;  Review of  Workforce Plan; 

Attendance Data Semester 1; Financial update. 

Term 4  

Positive Behaviour Data Terms 1,2,3; Preliminary Year 12 results; National School Opinion 

surveys; Financial update;  Year 7 surveys; Approval and endorsement of  2019 Contributions 

and Charges and extra cost options.  

The 2015 -2018 Business Plan 
identifies targets set by the 

school. Strategies and 
processes have been planned 

and are being actioned to 
achieve these targets by 

2018. We constantly monitor 
our progress towards 
achieving the targets 

http://www.nashs.wa.edu.au/
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IMPROVEMENT TARGETS 
 

 

POSITIVE BEHAVIOUR 
 

TARGET 1 - Agreed behaviours and expectations are clearly articulated across the school  

 

TARGET 2 - 100% of staff know and refer to the Values & Expectations Framework  

 

NASHS continues to implement the School Wide Positive Behaviour Support Framework (PBS).   

 

The 2018 School Evaluation Tool (SET) audit confirmed that progress is continuing towards achieving 

Targets 1 and 2. The implementation average across all aspects of the audit was 75%: 

 90% of staff explicitly taught the school values & expectations 

 Staff understand and use the documented school wide behaviour 

management pathway 

 The circle of values is clearly recognised within the school community 

 Positive behaviour support is reflected clearly in school documents. 

 

As a result of the SET audit, a number of strategies were implemented including:   

 Implementing a yearly schedule for expectations/values focus 

 Clarifying process and conducting annual audit of school policies and 

procedures  

 Supporting staff by developing scripts for teaching explicit behaviours  

 Review of staff representation on the PBS committee.  

 More actively engaging Year 7 students by recognizing when they demonstrate the school values. 

 

It was also agreed that the reinvigorated Student Leadership program be continued.  

 

TARGET 3 – Reduce each year the percentage of total suspensions relative to enrolment compared 

to the running average of the previous three years 

 

I 

 

In 2016 the total number of suspensions over the year was 28% less than in 2015. In 2017 the number of 

suspensions increased. For 2018 we are pleased to report to the School Board and community that the 

number of suspensions and number of days of suspension decreased.  

67
38

84
63

175

102.5

166.5

122

15 16 17 18

Graph B: TERM 1 Suspension data 2015 to 2018

No of suspensions No of Days
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Strategies completed in 2018 included; 

 

 Clear and standardised behaviour expectations for lower school students across all learning areas.  

 A resilience program for Year 7 students 

 Higher level of interrogation by the Positive Behaviour Committee on recorded incidents of behaviours 

and location of these incidents 

 Raising Men and Brave engagement programs  

 Additional Year 7 literacy classes. 

  

ATTENDANCE 

 

TARGET 4 – Increase the percentage of students achieving at or greater than 90% attendance  

 

Across the school the number of students with regular attendance (at or above 90%) remained steady 

compared to the previous year.  

 

 

 

 

 

 

 

 

 

 

 

TARGET 5 - Whole school and Aboriginal attendance rates will improve from 2014 (altered to 

2015)  

 

As can be seen from the table below, there was a slight improvement in whole school attendance rates in 

2018 in Years 8, 9 and 11.  

 

With the exception of Year 12, our target of improving whole school attendance rates from 2015 was 

achieved. Year 7 students commenced at high school in 2015. When compared to 2015 there has been a 

slight reduction in whole school attendance for Year 7 students of 1% (this represents two students more 

than in 2015).   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Regular (at or above 90%)attendance rate 

(Source - DoE Schools Online) 

Year School WA public schools 

2015 Semester 1 - 55.4% 63% 

2016 Semester 1 – 54.3% 62% 

2017 Semester 1 – 57.3% 62% 

2018           Semester 1  -  57.2% 62% 

Whole School Attendance % - Secondary Year Levels 

(Source - DoE  Schools Online) 

 Y07 Y08 Y09 Y10 Y11 Y12 

2014 n/a 86 83 80 84 90 

2015 88 88 83 82 89 90 

2016 89 84 86 81 85 88 

2017 90 88 85 87 86 89 

2018  87 89 87 85 89 84 

2018 public schools 91 89 87 85 87 88 
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In the table below, it can be seen that the overall attendance of Aboriginal students declined from 82.8% in 

2017 to 77.4 % in 2018. This rate was higher than WA public schools (66%), and better than like schools 

(69%). We continue to work hard to close the attendance gap between Aboriginal and non-Aboriginal 

students. Strategies we have employed to assist with this include:  

 

 Individualised attendance plans for Aboriginal students at high risk of poor attendance 

 Strong partnership with the Great Southern Academy (Clontarf Foundation) to improve attendance of 

Aboriginal boys 

 School funding to support school engagement strategies through the Rising Albany Yorgas (RAY) 

Program for girls 

 Partnerships with WANSLEA and Break Thru to encourage and support improved student attendance 

 Encouraging Aboriginal students to take pride in their culture and represent the school at local events. 

 Increase in AIEO time (Aboriginal and Islander Education Officer) from 1.6 to 2.0 FTE 

 Daily contact with families of Aboriginal students not at school. Home visits to encourage and support 

regular attendance. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TARGET 6 - Attendance Improvement Plans developed for students at risk  

 

Attendance plans are implemented for those students in the severe attendance category (less than 60% 

attendance).  

 

In 2017 the percentage of NASHS students in this category was 7.2%. In 2018 it increased slightly to 7.7 %. 

However, this was well below like schools with an average of 9.6%. 

 

 

  

Attendance Overall Secondary % (Source – DoE Schools online) 

                 Non-Aboriginal Aboriginal Total 

 School 
Like 

School 
School 

Like 

School 
School 

Like 

School 

2015 87.4 86.5 77.6 70.3 86.2 84.7 

2016 87 86.3 76.0 70.8 85.6 84.8 

2017 88 87.9 82.8 70 87.4 85.8 

2018 88 87 77.4 69 87 85 
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LITERACY AND NUMERACY 
 

 

TARGET 7 - 100% of teaching staff can demonstrate whole school literacy strategies in teaching 

and learning programs. 

 

 

 

 

General staff meetings are held after school twice per term for two hours. In 2018 professional learning on 

strategies for literacy improvement continued as a standing item at these meetings. The school Literacy and 

Numeracy Committee met regularly in 2018 and developed whole school strategies in line with the Seven 

Defensible program.  

 

 

TARGET 8 - Year 9 NAPLAN domains of Reading, Writing and Numeracy will not fall below 

expected performance level  

 

In 2018 we were very pleased that student performance continued in the expected range of performance in 

all three domains.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The following tables compare the performance of Year 7 and Year 9 NASHS students in NAPLAN Reading, 

Writing and Numeracy with like schools. As can be seen, overall our students did not perform as well as in 

2017. The downward trend in writing was evident cross the state. In 2019 our whole school focus will be 

Writing to Learn.  

 

NASHS implementation  of  Literacy strategies, based on the “Seven Defensibles” Literacy program 

2015  Graphic Organizers and Common Lesson Note Framework  

2016 Graphic Organizers, Vocabulary instruction specific to Learning Areas 

2017 Read Aloud, Word Walls and Graphic Organizers. 

2018  Writing, Word Walls and Graphic Organizers. 

Comparative Performance for Year 9 (Source – DoE Scholls online) 

 2015 2016 2017 2018  

Numeracy     

Reading     

Writing     

1 Above Expected - more than one standard deviation above the predicted school mean  

2 Expected - within one standard deviation of the predicted school mean  

3 Below Expected - more than one standard deviation below the predicted school mean  
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TARGET 9 - Reduce the gap in Year 9 NAPLAN performance between Aboriginal and non-

Aboriginal students compared to 2014 

 

Cautionary note – the number of Aboriginal students in Year 9 in 2018 was 17. Therefore, the graphs below 

are comparing a small number of Aboriginal students with the non-Aboriginal Year 9 cohort of 134 students 

 

In 2015, 2016 and 2017 at NASHS, all Aboriginal students achieved at or above the National Minimum 

Standard (NMS) in Numeracy. These improvements are cause for celebration. In 2018 only one student was 

below the standard.  

 

.  

 

 

 

 

 

 

 

 

 

 

 

 

 

In Reading, the gap widened more than in the previous year. As can be seen from the graph below, at NASHS 

in 2015 the percentage difference between Aboriginal and non-Aboriginal students at or above the NMS in 

NAPLAN was 22.81%. In 2017 the gap reduced to 8.62%, but in 2018 it widened to 16%. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In Writing, the gap has reduced, however the performance of all students also declined. Writing continues to 

be a literacy focus at NASHS due to the varying results for both Aboriginal and non-Aboriginal students. 

Strategies to improve student achievement in Writing include: 

 

 Specific attention to spelling and vocabulary in all learning areas 

 Motivation to read 

 Providing students with strategies to improve skills in comprehension 

 Corrective reading comprehension using direct instruction 

2014 2015 2016 2017 2018

Aboriginal Numeracy 80 100 100 100 100

Non ATSI Numeracy 97.87 100.00 100.00 100.00 97.80

80
100 100 100 10097.87 100.00 100.00 100.00 97.80

A
xi

s 
Ti

tl
e

NAPLAN Numeracy At and Above 
National Standard

2014 2015 2016 2017 2018

Aboriginal Reading 80 72.73 84.62 86.66 78.56

Non ATSI Reading 95.79 95.54 96.77 95.28 94.10

80
72.73

84.62 86.66
78.56

95.79 95.54 96.77 95.28 94.10

A
xi

s 
Ti

tl
e

NAPLAN Reading At and Above 
National Standard
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In 2019 the whole school focus will be Writing to Learn.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Other strategies to improve NAPLAN outcomes for Aboriginal students include: 

 

 Continued support and encouragement for our students to attend the ‘Follow the Dream ‘Tutor 

Program 

  Aboriginal and Islander Education Officers (AIEO) direct support in classrooms. For 2019 we have 

increased AIEO time from 1.6 to 2.0 full time staff.   

 

 

 

TARGET 10 – 75% of Year 10 and 11 students have achieved Online Literacy and Numeracy 

Assessment (OLNA) in 2 of 3 domains by December 2017 

 

In 2017 Year 10 and 11 students met the target of 75% achieving OLNA in Numeracy & Reading. Writing 

was just below the target of 75%.  

 

 

 

 
 

 

 

  

2017 Year 10 Cohort 

% of Students Achieved OLNA Standard  

 2017 Year 10 2017 Year 11  

Numeracy 77 85 

Reading 75 86 

Writing 73 74 

2014 2015 2016 2017 2018

Aboriginal Writing 37.5 63.63636364 50 50 50

Non ATSI Writing 85.39 73.33 73.34 78.51 67.70

37.5

63.63636364
50 50 50

85.39
73.33 73.34 78.51

67.70

A
xi

s 
Ti

tl
e

NAPLAN Writing At or Above 
National Standard
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ACADEMIC PERFORMANCE 

 

TARGET 11 – All students will know the academic goal/focus of their lesson 

 

As part of our school wide teaching and learning framework NASHS staff advise students of the purpose 

and goal of each lesson. While a number of staff use the whiteboard to do this, the uptake of a standardised 

magnetic lesson template across the school increased in 2018. The template outlines the topic/lesson goal, 

recap from the previous lesson, learning goals, and key words.  

 

 

Photo of magnetic template 

 

TARGET 12 - The Year 12 attainment rate (ATAR above 55 or completion of Certificate Level II) will 

increase from 74% in 2014 to 85% by 2018. 

 

In 2016 the Western Australian School Curriculum and Standards Authority (SCSA) changed the conditions 

for achieving the WACE. Hence 2016 now represents the new baseline for data comparison.  

 

In line with our school vision to provide educational opportunities for all students, NASHS students are able 

to engage in a range of General, ATAR and Vocational courses in Year 11 and Year 12 to match their 

individualized career aspirations.  

 

Our target of achieving an attainment rate of above 85% by 2018 was achieved.  However, the number of 

students achieving WACE declined in 2018. This was disappointing and has led to a review of strategies to 

support student completion of work in 2019. 

 

 

 

2018 was an anomaly year as we had a very low number of students completing Year 12 and participating 

in the ATAR. Over the next two years the number of ATAR students will increase. To support increased 

participation, NASHS commits to taking Year 9 students on a tertiary tour of Perth Universities  to assist them 

Year 12 attainment and WACE achievement rates (%) 

(Source – DoE data) 

 Attainment  WACE  

2014 74 94 

2015 71 85 

2016 94 79 

2017 97 88 

2018 94 70 
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with making the right selections for senior school courses. In 2019 we are expecting a combined Year 11/12 

ATAR cohort of approximately 85 students.   

 

 

 

 

TARGET 13 – The median ATAR score of students applying to University will be maintained 

above 70. 

 

In 2018 the median ATAR of those who applied to go to University was 82.2. This compares most favourably 

with like schools (71.7) and WA public schools (79.5).    

 

 

 

 

 

 

 

 

 

 

*TISC – WA Tertiary Institutions Service Centre  

 

 

As indicated in the tables below, the overall performance of our ATAR students is above expected. These 

results are very pleasing.  

 

 

*ICSEA – Index of Community Socio Economic Advantage. The average for Australian school is 1000 with 

the highest being 1300. NASHS ICSEA is 953.  

Year 12 Participation 

(Source – DoE data)  

Eligible Year 12 Students ATAR –& % of cohort 
VET % of eligible students  completing 

a Cert II or higher 

2015 41 34% 49% 

2016 67 28% 60% 

2017 74 24% 78% 

2018 54 22% 78% 

 

 

 
Median ATAR score of Year 12 students who applied to go to University 

(Source– TISC* data)  

 

2015 74.9 

2016 77.2  

2017 78.2 

2018 82.9 

Overall ATAR Performance 

Relative Performance 

(Source – DoE Schools on Line )  

The relative performance is based on the median ATAR and ICSEA* of the school. There must be at least 10 Year 12 

students acquiring an ATAR 

2015 0.2 
Expected – within one standard deviation of the predicted 

school median 

2016 1.0 

Above Expected - more than one standard deviation above 

the predicted school median   2017 1.2 

2018 1.7 
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As part of our commitment to provide individualised pathways, in 2018 students were provided with the 

opportunity to study a number of vocational pathways at Certificate II and Certificate III level.  

 

 

 

Engagement of NASHS Students in Vocational Training through Traineeships 

  

In 2018, eleven Year 11 and 12 students participated in school-based traineeships. Of these eight students 

participated in the Aboriginal school-based traineeship program.  

 

To provide traineeships we rely on the support of local employers. We would like to sincerely acknowledge 

and thank the following organizations and businesses for their support:  

 

 Discovery Bay 

 Albany Toyota 

 Albany Leisure and Aquatic Centre  

 South Coast NRM 

 WANSLEA 

 Southern Aboriginal Corporation  

 Spencer Park Primary School 

 Snap Fitness  

 McDonalds  

 Reece Plumbing  

 HIMAC Engineering  

  

 

  

2018 Year 12 students completed Level II  and Level III certificates in a range of industry areas 

(Source – DoE data)  

Certificate II in Retail Services  Certificate II Building and Construction 

Certificate I Business Certificate II Business 

Certificate II Tourism  Certificate III Early Childhood Education and Care 

Certificate III Light Vehicle Mechanical Technology  Certificate III Health Services Assistance 

Certificate II in Community Services  Certificate II Music Industry  

Certificate 11 in Electro Technology Certificate II Skills for work and vocational pathways 

Certificate II Sport and Recreation Certificate 11 in Leadership  
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Many of our Year 11 and 12 students also participate in Work Place Learning (WPL). WPL provides 

students with real work experience.  The graph below indicates the destination of our 2017 Year 12 cohort 

in 2018 and it reflects a number of our students seeking work and further vocational training.  A significant 

number of ATAR students defer their university studies for 12 months and gain part time employment in this 

gap year. 

 

 

 

Our sincere thanks go to the 132 local employers who in 2018 provided work placement for our students 

including; 

 

 

AD Contractors   Albany Advertiser  Albany All Soils Landscape    

Albany Brake and Clutch   Albany Engineering    Albany family Day Care  

Albany Signs    Best and Less   Alkaline Café     

Bethel Residential Hostel  Body Health Care Club City of Albany    

Carsmart    Elleker General Store  Glass Suppliers Green Skills Albany  

GSM Auto Electrical    Harvey Norman   Hacienda Pharmacy   

Ibis Hotel    IGA York St    In style Hair Studio  

Impulse Cycle    Kmart    KDS Building Services   

M&A Steel Fabrication   Motel Le Grande   Mira Mar Vet Hospital    

Rainbow Aircraft Maintenance     Snap Fitness    Tectonics Construction Group 

Waterberg Panel Beaters  Yakamia PS    Zhivago Cafe.   
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Through prudent and careful budgeting over several years, NASHS has been able to undertake 

improvements to our learning environment and buildings and grounds. 

 

Planned works in 2018 - 2019 include: 

 

 New student entrance to the school  

 G Block student toilet upgrade – completed December 2018  

 Increased student seating in the grounds - ongoing  

 Resurfacing of tennis and basketball courts – planned 2019  

 Upgrade to Administration and school entry – due for completion Term 1 2019  

 Purchase of a new bus and construction of a new bus shed – a business case for the purchase of a new 

bus was provided to the Department of Education in Term 4 2018.  

 Improved access to technologies including computers. In 2018 our replacement schedule in resulted in 

140 new computers being purchased.   

 Replacement furniture to provide high quality learning environments – ongoing  

 Planned upgrade of photography facilities and art kiln room – completed 2018.  

 

On site car parking for staff and parents has long been an issue at the school.  A number of staff at both 

NASHS and the co-located Albany Secondary Education Support Centre (ASESC) have had to park in 

surrounding bush areas.  In 2018 a new car park was built providing 45 car parking bays. This has freed up 

car parking at the front of the school providing more bays for parent drop off and pick up.  

 

In 2018, following a successful application by our P&C to secure funding from the State Government’s Local 

Project, Local Jobs Program, $60000 for solar panels were installed on our gym roof.  

SCHOOL FACILITIES 



 

In 2018 we are also delighted with the announcement by the Minister of Education, Ms Sue 

Ellery, of a $9.8 million building program for NASHS and our co located school – ASESC. 

 

This funding will see the construction of a new two storey purpose built Year 7 teaching and 

learning centre comprising 6 classrooms, computer laboratory, seminar room, collaborative 

student working spaces, student toilets, and staff office.  In addition, two new science 

laboratories will be built and the area to the east of the current school buildings will be 

landscaped. Exciting times ahead for our students!  

 

  

Minister Sue Ellery 

Popular café booths in our library 
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Bi-annual National School Opinion Survey (NSOS)  

 

In Term 4 2018 as part of the NSOS, parents, staff and students were asked to provide 

feedback on a range of aspects including school culture, academic focus, school facilities and 

the quality of teaching and learning. Data collected from these surveys was analysed and 

presented to the School Board in March 2019.   

 

Parent survey  

In 2018, 135 parents completed the survey. This was significantly higher than in 2014 (13) 

and 2016 (29).  In addition to completing a rating survey, the School Board was keen to 

solicit written feedback from parents.  This aspect of the survey provided us with rich and 

informative data and highlighted four areas of concern that we will address going forward 

into 2019:  

 

 General communication from the school to the community 

 Variable use of Connect as a communication strategy from the classroom teacher to 

parents 

 Car parking (see above - facilities)   

 Strategies for disengaged students.   

 

The highest concern from the staff survey related to receiving feedback about their 

performance. This confirmed our view that performance management procedures in the 

school needed to be reviewed and processes made more relevant and robust.  

 

The students highest concern was about the behaviour of disengaged students.   

 

The survey also provided us with much to celebrate. In the table below are listed 5 of the top 

positives: 

 

Top five positives from National School Opinion Survey 2018 

Teachers Rating Students Rating Parents Rating 

Parents can talk to 
teachers about concerns 

4.6 
My teachers expect me 
to do my best. 

4.2 
Teachers at this school 
expect my child to do his or 
her best. 

4 

Teachers at this school 
care about students 

4.5 
My teachers provide me 
with useful feedback 
about my school. 

3.6 
This school is well 
maintained. 

4 

Teachers treat students 
fairly. 

4.4 
Teachers at this school 
are good teachers 

3.6 
I can talk to my child’s 
teachers about my 
concerns. 

3.9 

Students can talk to 
teachers about concerns 

4.4 I feel safe at my school. 3.4 
My child likes being at this 
school. 

3.9 

Teachers at this school 
are good teachers 4.4 

Teachers at my school 
treat students fairly. 3.3 

This school looks for ways 
to improve. 3.8 

SURVEYS and FEEDBACK  
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Following analysis of the survey data in Term 4 2018, the following strategies will be put in 

place in 2019:  

 

 All staff to use Connect  

 Renewed emphasis and approaches by the positive behaviour team to support 

disengaged students 

 Review of school behaviour management policy and processes in Term 1 2019  

 A new performance management system to be developed and implemented, in 

collaboration with teaching staff, for 2019. 

 

 

 

Year 7 overview 2015-2018 

student surveys 

 

Prior to the commencement of 

Year 7 students at high school 

in 2015, NASHS held meetings 

with community groups 

including primary school 

students in Years 5, 6, and 7 to 

help determine the Year 7 

teaching and learning model.  

 

Since 2015, NASHS has undertaken a yearly review of our Year 7 program to ensure it has 

remained purposeful, and relevant to the changing Year 7 cohort. Staff (meetings), students 

(surveys) and parents (focus groups, individual parent feedback, parent meetings) have 

contributed to this annual review.  Review topics included – transition processes; teaching 

areas and Year 7 classrooms; safe zones; teaching teams; curriculum including pastoral care. 

The outcomes of our 2018 review were:  

 

 Continue with the current model of English and Humanities (HASS) teaching teams 

and specialist teachers in Mathematics and Science. Explicit instruction strategy to 

continue. 

 Specialist course provided in Digital Technology, Art, Materials Design & Technologies 

for breadth and depth of curriculum. 

 Year 7 teachers visiting primary schools as part of the transition process. 

 Students have a “home room” for 16 out of a 25 period week thus reducing movement 

around the school and providing them with a place they can call “home’ and leave their 

books and equipment. In 2018 this was achieved despite increased pressure on 

rooming due to increased student enrolments.  

 Quarantined area of the school for exclusive use by Year 7 students – including their 

own basketball court and nature playground.   

 Health and wellbeing program led by a Level 3 classroom teacher introduced in 2018 

to teach resiliency strategies.  
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STUDENT LEADERSHIP 
 

Priority 3 of our 2015-2018 Business Plan includes the development of student leadership. 

The Student Council represents students across Years 7-12. Students are provided with 

opportunities to interact with members of the local community in a positive way, develop their 

student leadership skills, and allow the community to see the talent, care and diligence that 

characterises NASHS students.  

  

The two School Captains, Jemma Hallet and Anthony Turner, were ‘the face of NASHS’ at 

various community functions including:  

 

 Participation and leadership in the Albany ANZAC march  

 Albany Combined Schools Centenary of Armistice Service – 2019 NASHS school 

captain elect Sam Want was MC at the special event in November 2018. 

 Announcement by Minister Sue Ellery of the new $9.8 million building program  

 Leading school assemblies 

 Community Blessing of the Roads ceremony 

 Arrival of the Queens Baton Relay in Albany – including a musical performance by 

NASHS students.    

 

As members of the School Board, the school captains present student views and actively 

participate in reviewing school progress towards achieving our targets. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

HIGHLIGHTS – VALUE ADDING 

2018 Armistice Service 
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VALUE ADDING IN LEARNING AREAS 
 

The Arts 

 Special guest artists 

 Drama Performance  attended by 100 parent and family members attended.  

 Perth Contemporay Music Festival at which our Year 11 students recieved an 

“Excellent” rating  and Year 12’s a rating of “Outstanding”.  

 NASHS Music showcase – attended by over 200 family and members of the Albany 

music community  

 

English 

 Talented Young Writers Program  

  Tim Wnton Writers Competition 

 Debating – students learnt the art of British 

parliamentary debating and remained undefeated up 

to the final of the regional competition. Also particated 

in the BP debating competition. 

 

Humanities and Social Sciences 

 HASS week – a celebration of HASS  

 Year 8 Canberra and Sydney Trip 

 Year 9 Tertiary Tour to Perth/Career Camp 

 Year 10 Careers Expo - held on campus  

 Sustainability Program   

 History challenge competition  

 

Languages  

 Student tour to Japan in January 2019 

 Year 6-7 cultural  day as part of the 

transition program 

 

Health and Physical Education 

 Bendigo Cup Netball competition – all NASHS teams finished either 1st or 2nd  

 Country Week – over 100 students attended this annual competition in Perth.  

 Interschool Cross Country  

 Albany regional swimming champions  

 State Cross Country Championships  

 State downhill mountain biking comeptition – NASHS ranked 3rd in the top 15 schools  

 

Mathematics 

 YuMi Indigenous maths program in partnership with Queensland University  

 Resolve maths strategies implemented  

 Over 100 students participated in the Australian Maths Competition and the ICAS 

competition  

 Year 10 students designed a ski lift for a local attraction  

 Choose Maths program  
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Science       

 National Science week – guest speakers to inspire students talked about Science in 

Art; deep sea exploration.   

 Science Rocks Forum 

 Big Science Competition 

 
Technologies 

 Try a Trade work experience program  

 Students using macbots and drones in digital 

tech classes  

 Team teaching using integrated workshop 

facilities  

 

Student Services 

 Year 7 Orientation Camp 

 Hawaiian Ride for Youth 

 Blessing of the Roads 

 Daffodil Day 

 Jog-a-thon 

 NAIDOC  Assembly 

 ANZAC Assembly and March 

 Year 12 Presentation Night 

 Year 12 School Ball 

 Year 12 Dinner 

 Year 11 Dinner 

 Breakfast Club 

 Chess club  

 

 

SPECIAL PROGRAMS 
 Aboriginal boys’ engagement program – Great Southern Academy supported by the 

Clontarf Foundation 

 Aboriginal girl’s engagement program – Rising Albany Yorgas 

 Completion of our reconciliation mural by local artist Thomas Dimer. The mural 

features the names of Aboriginal and non-Aboriginal students and staff at NASHS.   

 ATAR Club – for Year 12 students 

 Academic Support Club – after 

school each Wednesday 

 Sports Development Squads –

Basketball, Soccer, Netball, 

Hockey, Volleyball 

 

 

 

  

Blessing of the Roads  
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1 57,226.00$                    58,517.18$                    

2 258,969.00$                  254,449.51$                  

3 7,760.00$                       7,880.00$                       

4 2,500.00$                       4,106.29$                       

5 9,920.00$                       9,983.00$                       

6 1,100.00$                       1,100.00$                       

7 18,595.00$                    27,942.61$                    

8 35,470.00$                    38,467.95$                    

9 17,762.27$                    17,762.27$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

409,302.27$                  420,208.81$                  

595,221.33$                  595,221.33$                  

Student Centred Funding 910,377.29$                  910,377.77$                  

1,914,900.89$              1,925,807.91$              

-$                                 -$                                 

1,914,900.89$              1,925,807.91$              

Locally Raised Funds324,952.98$     

Student Centred Funding910,377.77$     

Other Govt Grants39,025.61$       

Other  38,467.95$       

Transfers from Reserves17,762.27$       

1,330,586.58$ 

1 188,292.00$                  82,710.73$                    

2 7,000.00$                       6,693.82$                       

3 408,317.70$                  427,083.23$                  

4 574,048.27$                  443,582.85$                  

5 567,323.79$                  510,825.46$                  

6 34,213.52$                    36,345.17$                    

7 -$                                 -$                                 

8 21,176.50$                    22,116.51$                    

9 -$                                 -$                                 

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

1,800,371.78$              1,529,357.77$              

-$                                 -$                                 

1,800,371.78$              1,529,357.77$              

114,529.11$                  

Bank Balance 1,501,583.55$                             
Made up of: -$                                                

1 General Fund Balance 396,450.14$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 1,093,256.63$                             
5 Suspense Accounts 15,919.78$                                   
6 Cash Advances 400.00-$                                         
7 Tax Position 3,643.00-$                                     

1,501,583.55$                             

Revenue from Co, Regional Office and Other Schools

North Albany Senior High School
Financial Summary as at

Actual

31 December 2018

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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